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The paper deals with the impact of blockchain in innovation and quality management of different sectors. The study has shown that blockchain proves to be a useful tool in the present date in the era of globalization. The organizations are adopting it for the betterment of their internal as well as an external framework. The blockchain offers tamper-proof data records which win the technology with extra brownie points. The researchers are still on the verge of deducting the real and actual potential of the blockchain. The influence is created on the development of the activities with including the appropriate development of the impact on the impact of blockchain technology is identified on quality management and innovation.
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The blockchain is a concept of which helps personals to store a list of entries which are not changed easily after they are being created. This can be reached by using several techniques such as cryptography, hash functions, digital signatures. When the term blockchain is said it means digital information (block) stored in public database (chain) in simple words. That is the blockchain is made up of digital pieces of information. The blockchain has three parts on which it works such as- Blocks store information's about transaction date time and transaction amount, Blocks store information regarding the participant who is doing the transaction, Blocks store information’s that distinguish them from other blocks.
This blockchain concept was first given by Ralph Merkle in 1979. At that time it was named as a Hash tree or Merkle tree. This concept was developed to maintain that there is uniform transfer in peer to peer network and nothing is altered during transfer. It also ensures that false data is not sent. The blockchain is a concept of the distributed ledger. The paper deals with the impact of blockchain on quality management. It does that by spreading its application ability in contacts, financial transaction, and intellectual property. The blockchain safeguards the intellectual property of an organization by maintaining a high standard of encryption. As the studies showed that frauding of blockchain encrypted information is tough to crack by hackers. Financial statement of any organization is another section which is of utmost importance and blockchain helps the organization to keep it safe from its competitors. Blockchain can be gripped to build a participants profile in a very efficient way. The ways by which the blockchain helps in wealth management are client boarding and profiling, model management and trade order generation which are discussed below in the paper (Ey, 2019). The blockchain is a difficult technology to understand by different business sectors although the researchers are taking initiatives to make the best out of it and to know its actual potential. The firms' expertise sees to the matter that, is blockchain beneficial to the firm for its quality management or it will hamper its employees work and customers. Every time with the change in technology the organizations had to renew its working protocol. The blockchain simplifies the management issues of trusted information. The blockchain can help in the empowerment concepts in different ways such as the blockchain makes the intellectual property law obsolete, the absence of the hierarchical power requires new exchange of the tools, individual empowerment requires the security and regulations of the Blockchain, Blockchain helps to generate new funding models, the blockchain makes the data and the reputation of the individuals a major intangible assets. The blockchain in the present day has innovated so much that it can now integrate multiple block chains into one big network and can standardize technology involved with blockchain.
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This is used to store transaction records and verify records for online cryptocurrencies such as Bitcoin. The blockchain is also used in various kinds of fields such as in health care, education, libraries, etc. This system also helps librarians and medical practitioners. Some of the factories which deal with medicine producing sometimes lag behind in adopting new kind of technologies. But uses of the blockchain technology also help to enhance the technologies further. Blockchain also helps to manage medical records by the help of the electronic medium. Swan notes through which the patient records are been stored can be analyzed and remain private.  Through the help of the blockchain technology, the data can be kept secure and private which can be further be accessed in case of any emergency situations. Blockchain can be also used to combat drug counterfeiting. By the help of blockchain system, the entire process can be traced that is, from the manufacturing of the medicine till the distribution process. Hence it promotes allover updated data.  Blockchain also helps in storing the information in a tamper resistant, distributed setting. This also helps the librarians in gathering, preserving and sharing any authoritative information. One of the potential uses of the blockchain is to create various versions of the journals. The blockchain is considered to be a cost-effective system. The blockchain is considered as a digital rights management tool in case of libraries. The blockchain has different kinds of implications in general education. Though blockchain consists of many challenges still it has overcome those with its well and adverse techniques and advantages (Hoy, 2017). 
Research Objective: To determine whether blockchain technology is providing an impact on innovation and quality management.
Research Question:  According to the objectives of the research process, the research questions will be determined so that better focus on the topic
· How the blockchain technology will have an impact on innovation?
· In what sectors its impact is maximum?
· Will it have a positive or negative impact on quality management
Research hypothesis:  Based on the hypothesis the research study will be undertaken. the null hypothesis of the study will be
· The blockchain will have no negative impact on the quality management of different zones.
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According to future research, it has been deduced that blockchain technology has emerged from the concepts of distributed system and peer to peer networks. The three main pillars of blockchain technology are Decentralization, Transparency, and Immutability. In other words, it can be said that the core concept of blockchain technology is immutable, distributed, digital ledger. It is considered to be the hottest known technology in the present date as it is a ledger technology. The blockchain is also known as the decentralized database. The factors which influence this information system are economic boundaries, societal norms, objective quality, perceived quality, level of contribution, level of usage, intellectual net benefit and economic net benefit. The blockchain primitive form was hash tree also known as Merkle tree. This structure was presented by Ralph Merkle in 1979. It functioned by handling and verifying data in a computer system. It also helped the participants to ensure that no false data was sent through the system (Lafaille and More, 2018).
The blockchain works in real time basis. This helps the participants to keep track of their digital transactions. Especially the transactions which require audit trials, identification, peer review, democratic decision making. This also provides a safe and secure environment for a transaction so it is more liable in between participants. It ensures trust between strangers using codes. This technology does not require any amalgamation with a credit card or bank account. The blockchain has gained so much of admiration in new age because of the client-server model of this blockchain which is as follows.
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There are few ways by which the blockchain can influence the human resource of an organization for the betterment of the companies'.Such as sourcing and managing talents, increasing productivity, simplifying international payroll system, securing data from getting theft. This helps the company to leverage this blockchain tool in improving their business by high productivity and time management. The productivity will increase as blockchain helps in process automation and which ultimately reduces time to complete the routine tasks such as payroll.The blockchain also plays a boon for the small industries where the resources are less. The blockchain also helps in tokenization of assets. That is assigning cryptocurrency tokens to the real world assets. The tokenization helps the business to sell resell or manage its assets that they own. The owners do not have to go through the lengthy, expensive processes to liquidate such assets in other markets. As with limited resources, it works efficiently and provides surplus productivity. All this helps in developing the company in total with great innovation (Pepjin, 2017). This blockchain technology is not only beneficial for transaction processes but also for financial tracking and management. This technology is no affable now than it was in past times. But with innovation in technology the blockchain technology has upgraded. The quality assurance of an organization also gets benefited highly by blockchain. The quality assurance is a processor discipline that focuses on ensuring that the product which the company is making, should maintain and achieve a certain level of quality. In this blockchain comes in action by providing a system which enables the machine to machine transaction and also by helping in transforming middleware. That is software that allows different software system to communicate with each other. Although many research works are still needed to transfer the potential of blockchain to reality in many industries. It is still a mystery in some sectors of industrialization. So its implementation in many sectors is still on hold. The risks that an organization can face in adapting blockchain are, how blockchain will affect the demographics of a business, will the technology be enough affable with the stakeholders of the organization and last but not the least the fear of using the technology by competitor industries first (Mihi, 2018). 
As blockchain is a fully automated technology so it is used in improving software quality by modeling language, design notations, and other software developing methodologies. The study shows that it can be the basis for the next-gen regression testing system. The quality management of an organization can only be managed properly if all its parameters are maintained. To maintain all the parameters such as the supply chain, retail operations, auditing and business process management the blockchain plays a vital role. The blockchain works in real time so the works of auditors are demised (Benton and Radziwil, 2019). 
This innovative system reduces the chances of theft and fraudulence with regular improvements and innovations in technology. In blockchain based system the dynamics of theft are very different. Hash values which are containing critical data are stored in blockchain that itself is distributed over various machines. If the hackers want also he can only access the pieces of personal information which will be of no use for the hacker to create any other bigger crime.
The blockchain has an impact on the legal sector too. It can help in the validation of contacts without the presence of people.  It can also solve the data quality issues at many levels.  The researchers say that if properly executed the blockchain technology can stop the spread of fake news over social media. Some other studies showed that the value of blockchain can get reduced or inhibited because of some issues such as the law of monitoring and tracking of information flow, inconsistent time stamping of transactions or lack of secure end to end transfer of information.  The study shows that the researchers are working on it to know more about this hot topic. The researchers expect that technology will innovate more in the next five years and thus will show its actual potential.
 In today's world researchers are working to develop the quality of blockchain which is considered as an active research approach in modern times. The researchers suggest that the development of blockchain should be done on the basis of latency, throughput, authentication, scalability and most efficient cost effectiveness.  In past years Australia's Commonwealth Scientific and Industrial Research Organization or CSIRO have studied the Blockchain technology in detail by the help of Data61 group. The study showed that the above-mentioned issues can be fulfilled by blockchain but on the other hand it can potentially create programmable money. There is no limit for this blockchain technology, to how it can benefit the business in a better way. The blockchain can only effect properly in business if it comes in contact with this parameter such as the right partners, right technologies and effective use of those technologies. 
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This study was mainly done to give assurance to the business world that they can implement this blockchain technology in their business for developing the quality of their business and their economy too. The blockchain has the capability to push forward the productivity of an organization as the innovation of technology and machinery can uphold the companies working rate. The researchers who study on industrialization say that "productivity growth is fueled by technological innovation."This entire sum up into one thing that is blockchain and innovation goes hand in hand for the proper working of an organization. In every sector, the blockchain is used for the proper working of the sector like legal, technical, business. As in every small or large sector, the privacy of documents and the proper framework of working is needed. This empowers the organizations in a way.
Blockchain at present is the main topic in different HR conversations. It is quite observable that the demand for Blockchain is increasing day by day in many organizations. The blockchain will impact crucially on each of the factors of human resources. Nowadays blockchain is used enormously and is linked up with especially with cryptocurrencies and bitcoin. Blockchain at present is adopted by various organizations across the world. There was a myth of using blockchain widely only in bitcoin and cryptocurrencies but it was now implemented in many fashion industry as well as health care. Blockchain nowadays heavily affects HR. It tracks all the information regarding employees. And also makes the entire process very simple (Erts, 2018).  
It is known to all that recruitment is a process in an organization of HR. It is a long process and many times third parties get involved. Those methods are basically very much costly. By the adoption of the blockchain, the recruitment process can be made very much efficient. With the implementation of the blockchain, it will help in records of the past information of the employees that is their academic qualification additional to past working experience. This particular technology will help the Human Resource department by making the procedures quite easy and effective too. Blockchain helps to eliminate the various problems that can arise within an organization like that of an inadequate amount of trust among workers then lack concentration among the workers, bias. Along with that blockchain vigorously helps to abolish the involvement of the third party in the organization. An example can be illustrated in this case – mark has worked in the company for near about 6 years at present he is trying to give an interview in some other company. The basic procedure is to first an email could be sent in the former company for cross-checking his credentials like that of academic results and his total experience. The former company may not take any risk and could not provide the later company the requirement. If this similar case has been handled by blockchain technology then by simply giving a request to the blockchain administrator this fundamental information could be gathered by them. Thus blockchain helps to execute the work by making it simple and efficient. Below a diagram has depicted the procedures for checking candidate background.
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Blockchain also helps to crosscheck of the employers' background along with information relating to payments. It also helps HR to adopt some more strategic policies in the organization. Those are job seekers when completed their degree, they can set their certificate in this particular technology and as thus that one is never let to be verified. The HR face different sort of problems in order to find an appropriate candidate for the right role. At that time the companies could implement the technology of blockchain to overcome this issue. The blockchain is the easiest and safe method for cross-checking candidates information. This also helps employees to match their credentials. It can also be mentioned via blockchain employees are recruited at their appropriate place. As such the employees could work better and effectively. As a result of the employee's performance also increases in the company. Indirectly it also flourishes the condition of the company by increasing its profit. The main motive of implementing blockchain in an organization it is not time-consuming, it helps to complete the payroll and also helps to increase productivity.
It can also be mentioned that by adopting the blockchain especially in small companies it helps to minimize the production costs. Small companies usually hold limited resources thus it helps limited small companies. In the case of managing the financial operations, the leaders face a lot of issues. Issues are that of with payment of employees. Mainly their leader has to visit financial institutions. They also have to deal with the third party, then fluctuations in cash on a regular basis. In a problem like this blockchain technology helps the leader to sort out the problem by simply minimizing the costs and also eliminating the mediator. Other than that blockchain also helps to secure data in the company. It helps the company to maintain its security and also keep the confidential matter in a more secure way (Mihi, 2018).
Thus it can be summarized from this paper that blockchain technology has an immense capacity to solve different issues regarding human resources. It gives an authentic result regarding decisions. It massively supports the Human Resource department to take healthy and authentic decisions in the company. Via blockchain, the HR information can be recorded in HR Ledger. Any sort of changes required it is first required validation from the certifier. As previously discussed this technology is applicable in those processes where it is noticeable of time-consuming, the requirement of maximum manual effort, high costs. Another thing can be summed up that by implementing this technology the problems that are relating to payables and benefits of employees can be overcome. The problems can be get solved by changing the money into "virtual corporate currencies". Managing of emigrant compensation, taxation, and their payout is that of quite a tough process. It involves lots of third parties. It is a set of difficult process. This sort of long process normally creates trouble for emigrant workers. This work includes all the parties like the government and many agencies. Mainly the information that is recorded by them is in paper form. So, there is a chance of loss of those papers and takes lots of time for again setting up of data. With the adaption of the blockchain, the problem relating to the process of compensation management can be untangled. By using smart contract, different codes and laws the problems can be minimized. By getting connected with all the employees and using HRMS, and collecting adequate information regarding the staying period of emigrant workers the actual amount to be paid them can easily be calculated and distributed equally. It makes the entire process hassle-free by only making a few employees to face some problems.
Managing of employees capabilities is regarded as another point of performance management. This particular point that is capabilities of employees always curses the HR. The reason behind cursing is the employees do not learn the necessary skills and also not enhances their capabilities. It is sometimes also considered that the employees do not have proper knowledge regarding their own skills and their skills are limited within the organization. Employees over their takes long time basically for validations of their credentials and also getting that updated. Therefore with the help of blockchain, all this lengthy process could be minimized to short process. Blockchains normally first stores all the credentials of the employees in blocks and then it cut the process in small forms. After that, all the updated data such as employee's credentials, their skills of improving, certificates are maintained in the employee record. As it is known to everyone that "practice makes a man more perfect", for this it justify to record the improvement information of employees. Thus the employees will improve more of their skills and also their career will also be improved (Chakladar and Kannepalli, n.d.).
Managing of employees exits is also managed by blockchain. Providing of separation units in the blockchain helps other company to gather information regarding that particular employee's feedback.  It helps to gives validated information. However, blockchain also possesses some negative feature that deeply affects HR. As blockchain is a huge model some of its downsides are that of Human fraud and mistakes. Sometimes the data that are provided not at all fulfill the criteria of the employees and hence there could be possible arise of the issue. Government privacy regulations. There are various impacts of blockchain or big data technology in various fields. The blockchain technology helps to upgrade quality management and helps in further innovations. The blockchain is a sign of major societal changes. This blockchain helps to bring a number of opportunities to all kind of domains.  This blockchain creates a huge impact on the empowerment of the individuals and organizational performances. The blockchain can help in the empowerment concepts in following ways those are as follows:-
Through encouraging the individual initiatives, blockchain helps to stimulate the innovation and creativity –   the collective innovation projects those have a major risk can demotivate the contributors due to lack of recognition of their own personal contribution. Through the identification of the individual identity and the input of the actual tracing and contribution, capitalization the blockchain has a real incentivizing effect. It also makes sure that this blockchain can be introduced as it acts as a powerful motivator lever. The blockchain can also value their contribution and can also help in paying their dues. The blockchain is considered to be a powerful tool. The objective of the blockchain is to decentralize the platform in order to mitigate from capturing the added value by the centralized entities. By the help of the blockchain, it helps to become redundant and the transaction can also take place directly in peer to peer mode. This process is completed with the help of the essential mechanism that is the smart contract. This program runs automatically with specific source code.  
The blockchain makes the data and the reputation of the individuals a major intangible assets.-
The empowerment if the individuals include the mastery of their own personal data. Time is considered as the most crucial economic resource of our time. It is a clear concept that nowadays the individual's data are been used as well as it was resold without the proper awareness of the customer.  The data are been manipulated either in commercial purpose or ether in any event which is recently occurred.
Due to the blockchain, Facebook platforms or Twitter can be decentralized. The global data can be anonymized or it can be resold. Each user can decrypt his or her personal data. From the moment when the individual is in the front line of the network, they are been naturally encouraged to protect and defend their individual reputation. This reputation is considered to be a vital part of an asset. The blockchain also allows this through the achievements and notarization of facts. By the help of the blockchain, the individual can insert an indisputable version and a true value of his or her qualification on his or her resume or on the LinkedIn platform.
The blockchain makes the intellectual property law obsolete – 
The blockchain solutions not only makes possible to recognize the equitably reward creators and rights but it also promotes leverage collaborative initiatives and dispenses with the predatory intermediaries. By the help of the blockchain, the copyrights conflict can be reduced. The recent copyrights are completely outdated and are not been adapted to the digital age.
The absence of the hierarchical power requires the new exchange of the tools   -
The blockchain generates disintermediation. This blockchain technology helps in the exchange of the tools without trusting the intermediaries or the third party to execute the transactions. This causes a Copernican revolution, how we interact with the other individuals. Smart5 contacts are considered to be a vital mechanism for speeding up exchanges and smoothing purpose. Among the tools which have been invented by the Blockchain there also many new fiduciary devices. There are many blockchain applications which consist of faster, new, safer and cheaper ways of making payment. Bitcoin is one of the famous processes by which payment can be made. By the help of the bitcoin, any individual can send money globally in less number of times and in the cheapest way.  In the process of the online purchase, the user can send the deposit in cryptocurrency, The IOT module is been connected with the blockchain and it will be debited it the time of the delivery.
Blockchain helps to generate new funding models-
Behind the ICO initial Coin Offering there lies the concept of the universal fundraising through the issuance of project specific currency with the special appreciation mechanism.  Many company issues and exchange its currency which is equal to a toll for using the network and accessing. Once the service becomes popular the value of issuing the tokens will also increase. Hence the return on investment will also increase and can also become very substantial. This is considered to be the high point of the beginning of the new trend that is known as crowdfunding. It may emerge late private placement and also help to begin an ear of increased accountability and transparency. The setting up of a blockchain offers credit and helps to contract debt through the intermediary of a smart contract. 
Individual empowerment requires the security and regulations of the Blockchain. –
The blockchain has created an opportunity to each individual to set him or herself free from the obsolete and the oftentimes corrupt central structures. Through the help of this opportunity it gives cold sweats to the powers. This must be reconciled in order to move the blockchain towards legitimacy. This legitimacy will make a universal adaptation. If the blockchain allows regaining control over the data it will not be a big issue for anyone. Blockchain system is taking control over every aspect of life. Blockchain can be an alternative system if the individuals turn to digital identities which can be disconnected for individuals geographical roots. The blockchain can also help to justify the system by lowering the cost of the transaction. It also helps to unify the several disparate private databases. Many users can be safeguarded against various kinds of abuses if the blockchain system can be established and accepted.  
The resumption of the power by the individuals can be reinvented social- economic models.-
The blockchain is considered to be one of the vital assets to solve any kind of problems. This can be helpful to generate a bonding of trust between the individuals without the help of the third party guarantor. The blockchain also helps to create new types of relationship and governance which, is based on the transparency of the interactions. A voting system can be imagined by the blockchain system. This system will help the individual to vote in a systematic manner. The votes would be linked and the public to randomly identify the citizen. The individual can verify that his or her vote has been altered or not been altered. It would also help to push the imagination further and help to create a direct and liquid democracy. This will also help to take a prominent decision based on the votes. The votes will be expressed or delegated in an instantaneous and in a transparent manner by the help of the biometric authentication on the individual’s phone. There are some of the biggest contributors to the field related and are reverent believers of a new government system. This will helps to eliminate all types of corruption which generally occur duri9ng the votes. The decisions would be made through the help of the token. This will also help financially to be rewarded as a good decision. The blockchain will also help to connect to the real world outcomes (Medium, 2018)
 The blockchain can help in the Organizational performance concepts in following ways those are as follows:-Blockchain helps in addressing the problem of double spending. It makes possible for any derived value or money to spend more than one time. The history of the transaction is been recorded and those data are been distributed and an immutable trail of is been created. With the flow of the information, the values and transactions get assigned a definitive truth. The blockchain is deterministic in doing the assigned work. It programs rules of the system and also assumes that in each case it gives the same output or result. Hence the blockchain is considered to be a trustless system. This means where the truth is been embedded in the system and the actors are not participating in the system. Due to this all the above characteristics the blockchain is been qualified as the most alternative system to use in the businesses and in the central institutions. There always exists a virtue of trust related to the Blockchain. The blockchain is also helped in improving the standard protocols of the internet. The blockchain is been currently been implemented in cryptocurrencies and in tokens, this together constitutes alternative forms of loans, investments, payments, money storage. The blockchain is also been used in the transactional purpose in the business to business (B2B) domain. Blockchain can also function as a supplementary component in order to gain trust in the corporation (Seulliet, 2017).
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Research methodology grieves a brief description of the suitable techniques that are to be used in this research process. The study deals on the topic blockchain. Whether blockchain gives a positive result or negative results or both on the quality management this research study reveals that. It also reveals each and every function of the study and on which to give more emphasis. Normally it helps in developing a standardized process of research. Many researchers have also mentioned that a standardized process in research work leads to any confusion. However, in this particular study, the researcher has used the process of standardized. For defining further the researcher has used research onion. As blockchain is itself a process and used enormously by the HR department so it maintains some stages. Research onion usually covers all the stages to answers the processes of research. It answers in details and in a simple way. It answers the question in a synchronized manner. It covers all six stages of the research work. The six works comprise of choices, procedures, philosophies, techniques, time horizons and approaches. This helps in attainment of better results and also the quality of the research works. The research work then follows Research philosophy. Research philosophy helps in developing the skills regarding the research work of the researchers. Clearly, it enhances knowledge about the topic. It also supports in gaining a better perception of the nature of the topic. Research philosophies normally comprise of interpretivism, positivism, and realism. In short, it can be said that interpretivism defines where there is no existence of externalities. Positivism to be defined as the entire process that is taking place is positive. Realism can be defined as a thinking process of the human mind. In this study of the impact of the blockchain, positivism philosophies are being used. As positivism helps in identifying the appropriate study of the related topic so, the researcher had used this.
Research approach helps in explaining the progress manner of the research. Normally it helps in adopting the progress manner of the blockchain study. Deductive approach and inductive approach are the two main forms of research approach. In this study deductive approach is adopted. After that research design are followed by the researcher. There are normally three types of designs – explanatory, exploratory and descriptive. The descriptive design is being used by the researcher as it gives wholesome knowledge study information about the research work.
In this research study, qualitative research is used. Qualitative data helps in gathering detail information about the blockchain in an organization. In an organization, the qualitative method is used. Qualitative methods include interviews, asking different questions to the people. As thus all the questions will also get covered up by the researchers and also their problems could be known. Hence a proper evaluation could be done via using a qualitative approach. Sample study is carried out in this research process. The whole of the economy cannot be taken. So the researcher here adopted the sampling process. It helps in evaluating in a better way. With the support of sampling size, the result of the given topic will be in a detail form.
Research studies also follow some code of ethics. They follow rules and regulations in order to maintain the right code of conduct. By abiding such rules there will be no arising of any issues in the research study.
The research process comprises of different factors and also adopted different strategies. For these strategies, many problems arise within the study. The researcher has tried to solve those issues by applying different methods of techniques of research. This particular research study is less time-consuming.
Time Line - Gantt Chart
All the research study has its own time structure by which it executes the entire research works. Gantt chart is such a tool that is considered by various researchers for the recording of the task that is carried out by the researcher. It enables to track the entire task that is taken for study. Gantt chart helps in gaining knowledge of the status of the mentioned research work.
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The blockchain is a technology that helps to upgrade the old system. The blockchain is a very common system for every individual. Blockchain involves too many concepts which cannot be compared to any other familiar concepts. This paper provides a good and general idea of the blockchain system. The blockchain is considered as a new type of database. Through the help of the database,, the double spending problems can be mitigated without the help of any middleman. This helps in opening new possible range of opportunities. The important database is been saved and arranged in blocks as links of a chain. To secure this system of blockchain a system of proof of work is been used. This process needs a lot of work in order to find a block that is impossible to find out after the blockchain is been made. This blockchain is helpful in workforces of workplaces. The blockchain is helpful and makes the works more effective and advantageous. The blockchain is a remarkably decentralized and transparent way of recording lists of transactions. Those are also known as digital currencies. Bitcoin is considered to be one of the finest examples. In the current scenario, Bitcoin is in greater value. The blockchain based currency creates cheap, secure, fast means of transactions. Through the blockchain, it also helps in casting votes during the election and providing the document with the exact name of the individual. Blockchain also helps, in the aspects where there is necessary to know the ownership histories.  Blockchain also helps to shift some control over the basic interactions with the technology and redistributes among the users. Some of the industries such as in the banking sector, financial services, mining and in the supply chain industry are implementing the blockchain system in order to provide the best solutions and get better results.
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